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EXHIBIT B 

 
This solicitation includes the Department of Labor (DOL) wage determinations specified below.  In order that this 
solicitation may be accessed electronically, the following information has been extracted from the wage 
determinations listed below and identifies the occupations of service employees that would typically be employed 
on this type of a solicitation.  This information should be considered when submitting an offer.  The DOL wage 
determinations listed below shall be included in their entirely in any awarded contract resulting from this 
solicitation. 
 
Wage Determination No. 1995-0222 Rev 16, Dated 01/16/2004  
 
Employed on U.S. Government contracts for aerial photographer, aerial seeding, aerial spraying, transportation of 
personnel and cargo, fire reconnaissance, administrative flying, fire detection, air taxi mail service, and other 
flying services. 
 
Area:    Hawaii, Continental U.S., Puerto Rico and Virgin Islands 
Occupation Airplane Pilot:   Minimum Hourly Wage:  $22.28 
  First Officer (Co-Pilot)               Minimum Hourly Wage:  $20.28 
 
All occupations listed above receive the following benefits: 
 
 1.  Health & Welfare:  $2.36 an hour or $94.40 a week or $409.07 a month. 
 
2.  Vacation:  2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 5 years, 
and 4 weeks after 15 years.  Length of service includes the whole span of continuous service with the present 
contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar 
work at the same federal facility.  (Reg. 29 CFR 4.173) 
 
3.  Holidays:  A minimum of ten paid holidays per year:  New Year’s Day, Martin Luther King Jr.’s Birthday, 
Washington’s Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans’ Day, 
Thanksgiving Day, and Christmas Day.  (A contractor may substitute for any of the named holidays another day 
off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 
 
4.  Vacation (Hawaii):  2 weeks paid vacation after 1 year of service with a contractor or successor; 3 weeks after 
10 years, and 4 weeks after 15 years.  Length of service includes the whole span of continuous service with the 
present contractor or successor, wherever employed, and with the predecessor contractors in the performance of 
similar work at the same federal facility.  (Reg. 29 CFR 4.173) 
 
5.  Health & Welfare:  (Hawaii): $.99 an hour for al employees on whose behalf the contractor provides health 
care benefits pursuant to the Hawaii prepaid Health Care Act.  For those employees who are not receiving health 
care benefits mandated by the Hawaii prepaid Health Care Act, the new health and welfare benefit rate will be 
$2.36.  For information regarding the Hawaii prepaid Health care Act, please contact the Hawaii Employers 
Council 
 
6.  HAZARDOUS PAY DIFFERENTIAL:  An 8 percent differential is applicable to employees employed in a 
position that represents a high degree of hazard when working with or in close proximity to ordinance, explosives, 
and incendiary materials.  This includes work such as screening, blending, dying, mixing, and pressing of 
sensitive ordnance, explosives, and pyrotechnic compositions such as lead azide, black powder and photoflash 
powder.  All dry-house activities involving propellants or explosives.  Demilitarization, modification, renovation, 
demolition, and maintenance operations on sensitive ordnance, explosives and incendiary materials.  All 
operations involving regarding and cleaning of artillery ranges. 
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A 4 percent differential is applicable to employees employed in a position that represents a low degree of hazard 
when working with, or in close proximity to ordinance, (or employees possibly adjacent to) explosives and 
incendiary materials which involves potential injury such as laceration of hands, face, or arms of the employee 
engaged in the operation, irritation of the skin, minor burns and the like; minimal damage to immediate or 
adjacent work area or equipment being used.  All operations involving, unloading, storage, and hauling or 
ordnance, explosive, and incendiary ordnance material other than small arms ammunition.  These differentials are 
only applicable to work that has been specifically designated by the agency for ordnance, explosives, and 
incendiary material differential pay. 
 
6.  Uniform Allowance:  If employees are required to wear uniforms in the performance of this contract (either 
by the terms of the Government contract, by the employer, by the state or local law, etc.), the cost of furnishing 
such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne 
by an employee where such cost reduces the hourly rate below that required by the wage determination.  The 
Department of Labor will accept payment in accordance with the following standards as compliance: 
 
The contractor or subcontractor is required to furnish all employees with an adequate umber of uniforms without 
cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform cleaning and 
maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 
determination shall (in the absence of a bona fide collective bargaining agreement providing for a different 
amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such 
cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However, in those instances where 
the uniforms furnished are made of “wash and wear” materials, may be routinely washed and dried with other 
personal garments, and do not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms of the Government contract, 
by the contractor, by law, or by the nature of the work, there is no requirement that employees be reimbursed for 
uniform maintenance costs.   
 
Wage Determination No.  1994-2153 Rev. 32 Dated 08/21/2003 
 
Area:    Hawaii, Statewide 
Occupation Aircraft Mechanic    Minimum Hourly Wage: $ 23.12 
  Aircraft Mechanic Helper  Minimum Hourly Wage: $ 16.84 
   
All occupations listed above receive the following benefits: 
 
1.  Health & Welfare:  (Hawaii): $1.01 an hour for all employees on whose behalf the contractor provides health 
care benefits pursuant to the Hawaii prepaid Health Care Act.  For those employees who are not receiving health 
care benefits mandated by the Hawaii prepaid Health Care Act, the new health and welfare benefit rate will be 
$2.36.  For information regarding the Hawaii prepaid Health care Act, please contact the Hawaii Employers 
Council. 
 
2.  Vacation: 2 weeks paid vacation after 1 year of service with a contractor or successor; and 3 weeks after 10 
years, and 4 after 15 years.  Length of service includes the whole span of continuous service with the present 
contractor or successor, wherever employed, and with the predecessor contractors in the performance of similar 
work at the same federal facility.  (Reg. 29 CFR 4.173) 
 
3.  Holidays:  A minimum of ten paid holidays per year:  New Year’s Day, Martin Luther King Jr.’s Birthday, 
Washington’s Birthday, Memorial Day, Independence Day, Labor Day, Columbus Day, Veterans’ Day, 
Thanksgiving Day, and Christmas Day.  (A contractor may substitute for any of the named holidays another day 
off with pay in accordance with a plan communicated to the employees involved.)  (See 29 CFR 4.174) 
 
4.  HAZARDOUS PAY DIFFERENTIAL:  An 8 percent differential is applicable to employees employed in a 
position that represents a high degree of hazard when working with or in close proximity to ordinance, explosives, 
and incendiary materials.  This includes work such as screening, blending, dying, mixing, and pressing of 
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sensitive ordnance, explosives, and pyrotechnic compositions such as lead azide, black powder and photoflash 
powder.  All dry-house activities involving propellants or explosives.  Demilitarization, modification, renovation, 
demolition, and maintenance operations on sensitive ordnance, explosives and incendiary materials.  All 
operations involving regarding and cleaning of artillery ranges. 
 
A 4 percent differential is applicable to employees employed in a position that represents a low degree of hazard 
when working with, or in close proximity to ordinance, (or employees possibly adjacent to) explosives and 
incendiary materials which involves potential injury such as laceration of hands, face, or arms of the employee 
engaged in the operation, irritation of the skin, minor burns and the like; minimal damage to immediate or 
adjacent work area or equipment being used.  All operations involving, unloading, storage, and hauling or 
ordnance, explosive, and incendiary ordnance material other than small arms ammunition.  These differentia ls are 
only applicable to work that has been specifically designated by the agency for ordnance, explosives, and 
incendiary material differential pay 
 
 
5.  Uniform Allowance:  If employees are required to wear uniforms in the performance of this contract (either 
by the terms of the Government contract, by the employer, by the state or local law, etc.), the cost of furnishing 
such uniforms and maintaining (by laundering or dry cleaning) such uniforms is an expense that may not be borne 
by an employee where such cost reduces the hourly rate below that required by the wage determination.  The 
Department of Labor will accept payment in accordance with the following standards as compliance: 
 
The contractor or subcontractor is required to furnish all employees with an adequate umber of uniforms without 
cost or to reimburse employees for the actual cost of the uniforms.  In addition, where uniform cleaning and 
maintenance is made the responsibility of the employee, all contractors and subcontractors subject to this wage 
determination shall (in the absence of a bona fide collective bargaining agreement providing for a different 
amount, or the furnishing of contrary affirmative proof as to the actual cost), reimburse all employees for such 
cleaning and maintenance at a rate of $3.35 per week (or $.67 cents per day).  However, in those instances where 
the uniforms furnished are made of “wash and wear” materials, may be routinely washed and dried with other 
personal garments, and do not require any special treatment such as dry cleaning, daily washing, or commercial 
laundering in order to meet the cleanliness or appearance standards set by the terms of the Government contract, 
by the contractor, by law, or by the nature of the work, there is no requirement that employees be reimbursed for 
uniform maintenance costs.   
 
Request for Authorization of Additional Classification and Wage Rate (Standard Form 1444 (SF 1444)):  If 
the offeror intends to employ a class of service employee that is not listed above, the offeror should immediately 
contact the issuing office of this solicitation and request a complete copy of the wage determination.  The offeror 
can than view the wage determination in its entirety and if needed can make a request for authorization of an 
additional classification and wage rate through the conformance process as set forth in the wage determinations. 
 
To receive a wage determination in its entirety or from an area other than Hawaii, please contact the issuing office 
at 907-271-6061 or submit a written facsimile request to 907-271-4788. 


